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Abstract. Stigma is an attribute that differentiates and negatively classifies an 
individual within a specific categorized identity. Multiple identities are stigma-
tized, such as the LGBTQ and PoC communities. When these identities are lay-
ered on top of one another, so are the stigmas associated with them, and this 
creates an increased risk of negative consequences. Literature indicates that a 
way to ameliorate these negative consequences is to find ways to cope. This lit-
erature review analyzes the current research regarding what is known about how 
QPOC leverage ICTs as a tool for coping with stigma. Overall, it was found that 
not much is known about the particular ICTs QPoC are leveraging to cope, nor 
is there much knowledge on how they are using these unidentified ICTs. Further 
research is necessary to better understand what ICTs are being used and how 
QPoC are using them in order to help ameliorate the negative consequences of 
stigma.  
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1 Introduction 
Stigma is defined as any attribute an individual has that differentiates and classifies 
them negatively within a particular identity category [1]. Minority groups such as Peo-
ple of Color (PoC) and the Lesbian, Gay, Bisexual, Transgender, Queer1 (LGBTQ+)2 
community experience high levels of stigma in the United States (U.S.) [3]. It is possi-
ble to hold more than one stigmatized identity at a time. Holding both a stigmatized 
racial identity and a stigmatized sexual/gender identity, Queer People of Color (QPoC) 
                                                          
1 Umbrella term to include all sexual and gender minorities 
2 This literature review uses the term LGBTQ+, however, when referring to cited literature, lan-
guage researchers use (such as LGB, LGBT, and LGBTQ) will remain unchanged. 
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experience higher levels of societal discrimination and oppression than individuals with 
only one of these two identities [2]. QPoC experience discrimination on a daily basis, 
including bullying, lower employment rates, differential treatment in social settings, 
etc., which can increase their risk of emotional distress and other negative consequences 
such as mental health issues [2, 3]. To ameliorate the negative emotional consequences 
of the stigma-driven discrimination they face, such as homophobia, transphobia, and 
racism, QPoC often develop resiliency and other forms of coping mechanisms 
[4].  Connecting with others is an essential component of coping; the Theory of Stigma 
explains that belonging to a network of communication is an important aspect when 
coping with stigma [21]. Thus, introducing various online media for communication 
could prove positive for these communities.  
Many QPoC leverage Information Communication Technologies (ICTs) as a tool in 
developing coping mechanisms in response to the stigma society places on their iden-
tities [5]. While extant literature suggests QPoC use ICTs in general in this context, less 
is known about which specific tools are being used and how they are being used. There 
is considerable research focusing on various ways PoC cope with stigma and various 
ways LGBTQ individuals cope with stigma [6], however, less literature focuses on how 
QPoC use ICTs specifically to cope with the unique stigma placed at intersections of 
their identities. This poster reviews the existing literature surrounding the impact that 
stigma has on individuals who identify as QPoC and highlights the lack of research 
regarding the leveraging of ICTs as a coping method.  
2 Methods 
This literature review seeks to understand the impact of stigma in the LGBTQ+ and 
PoC communities, how individuals with both of these stigmatized identities cope with 
their particular stigmas, and the role that ICTs play in this coping. Understanding the 
impact that stigma has on these individual communities allows for a better cohesive 
analysis of the impact of being doubly stigmatized. Given their higher rates of discrim-
ination/exposure to the combination of racism, transphobia and homophobia, which re-
sults in an increased likelihood of mental health issues, this review focuses on QPoC 
specifically. The following questions guided the first phase of this literature review: 
 
Stigmatized Communities 
 RQ1: What are the common themes present in the experiences of LGBTQ+ individuals, spe-
cifically in regard to the stigma they endure?  
 RQ2: What are the common themes present in the experiences of PoC, specifically in regard 
to the stigma they endure?  
Coping  
 RQ3: What activities do QPoC engage in to cope with societal stigma? 
 RQ4: What is the role of developing coping mechanisms in response to stigma-driven dis-
crimination? 
3 
 
ICTs & Coping 
 RQ5: To what extent do QPoC utilize ICTs as coping mechanisms in response to societal 
stigma, and what are the benefits of using these tools?  
The search for the literature that informs this paper began with consulting an advisor, 
Ph.D. candidate Juan Fernando Maestre at Indiana University Bloomington, who con-
ducts research with stigmatized populations. He provided recommendations for litera-
ture which addressed RQs 1-2. Key words and phrases related to the problem space 
were identified: minority stress, intersection of PoC and LGBTQ+, social support, cop-
ing mechanisms of QPoC, and online communities for social support. Google Scholar 
and several university databases were the primary source of articles. Authors examined 
twenty-seven articles regarding stigma and six articles regarding coping.  
When the literature no longer presented new information, all authors came to a mu-
tual consensus that the same themes began to recur, it was agreed that saturation was 
reached. The authors then conducted a search for additional literature focusing on RQ5. 
After an extensive search, only seven articles were found linking stigmatized commu-
nities and the use of ICTs as a tool for coping. The search yielded five articles that listed 
ICTs as one of many tools for coping leveraged by stigmatized groups other than QPoC, 
however, only two articles discussed various coping mechanisms employed by QPoC 
specifically. Neither of the latter two articles discussed in any depth or specificity ex-
actly what ICTs QPoC are using and how they are using them.  
Each author read and analyzed the articles and through this analysis, identified the 
core concepts that appeared repeatedly throughout the research. There was a gap in 
literature examining how QPoC leverage ICTs to cope, what ICTs are being used, and 
how QPoC are using them.  
3 Results & Findings 
This literature review summarizes the extant literature of the experiences of PoC and 
LGBTQ+ individuals regarding how they experience stigma, the role that coping mech-
anisms play in dealing with these stigmas, and how these groups can leverage infor-
mation communication technologies as a coping mechanism. It is worth nothing that 
there was far less research on QPoC intersectional identities than on these groups sep-
arately. Based on the information gathered from this literature review, the following 
themes emerged consistently in several English-speaking countries.  
3.1 Stigma & The Queer Community 
LGBTQ+ individuals have increased negative experiences throughout their lifetime as 
a result of their stigma [18]. LGBT [2] youth with at least one stigmatized identity were 
found to have a higher susceptibility of self-injury, depressive symptoms, and were 
more likely to commit suicide [8]. LGBTQ+ individuals, from adolescence to adult-
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hood, are more likely to engage in risky sexual activities and substance abuse in re-
sponse to the stigma society places on their identity [4]. Regardless of the setting, 
LGBTQ+ individuals experience the effects of stigma, including high rates of cyber-
bullying and workplace mistreatment; 25-60% of LGBTQ+ employees reporting work-
place discrimination stemming from their sexual orientation [2, 8]. Overall, LGBTQ+ 
individuals experience high levels of stress and discrimination due to their stigmatized 
identity. 
3.2 Stigma & People of Color 
Racial minorities endure negative experiences as a result of stigma. Racial minorities 
struggle with greater amounts of psychological distress than non-racial minorities. [9]. 
They also experience higher susceptibility of health problems [19]; minorities struggle 
with higher rates of psychiatric symptoms than their white peers [14]. Racial minorities 
experience high levels of racial discrimination with police and within the criminal jus-
tice system [11]; fatalities at the hands of police officers are higher for racial minority 
groups than for non-racial minorities [13]. Additionally, racial minorities with mental 
disorders who have abused substances tend to receive longer incarceration sentences 
than non-minorities with the same mental disorder [14]. Racial minorities are differen-
tially affected by unemployment and holding low-income jobs [11]. Black and Hispanic 
individuals have higher unemployment rates than non-Hispanic White and Asian indi-
viduals [15]. Individuals who identify as a racial minority struggle with consequences 
of having their stigma affect their everyday life, such as their health, home, income, 
and how they are perceived by society [20].  
3.3 Stigma & Queer People of Color  
Research indicated a clear distinction between having a singular marginalized identity 
and having more than one. Individuals holding both a marginalized racial identity and 
marginalized sexual identity can build resilience to societal stress as stated by the Mi-
nority Stress Theory [3]. Identifying as both a racial and sexual/gender minority creates 
an elevated risk of discrimination beyond already present discrimination that comes 
with having only one of these marginalized identities. QPoC experience higher risk of 
health problems, including high levels of inflammatory biomarkers associated with 
chronic conditions like cancer [3]. Black and Latino populations contained high levels 
of occupational and social hazards, such as the inhalation of fumes and racial discrim-
ination living under the poverty line [3]. On average, QPoC earn less and achieve less 
than LGBTQ who identify as white in the workplace disregarding qualification or job 
performance [2]. In terms of housing discrimination, an alarming amount of young peo-
ple that are homeless identify as LGBTQ [2]. Within the LGBTQ community itself, 
racism still heavily exists since the community is predominantly populated with indi-
viduals who identify as white [16]. It is difficult for QPoC to find safety within either 
one of their identity groups as there is racial stigma within the LGBTQ community and 
there is sexual and gender minority related stigma within PoC communities. 
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3.4 Coping Mechanisms and the Use of ICTs to Cope  
The theme present throughout this section of the literature review is that QPoC use 
ICTs to cope, however there is little known about what ICTs exactly they are using and 
how they are using them. Research has shown that, while ICTs is one tool for coping 
in larger lists of coping mechanisms, it has not been the focus of any studies, and thus 
little is known about what ICTs in particular are being used. The literature demonstrated 
that individuals with multiple marginalized identities tend to adopt coping mechanisms 
to cope with stigma, for example these individuals often reach out to online communi-
ties to connect to others who have similar identities [4]. Online, these individuals are 
seeking out and coming to an understanding of what their identity is, learning of expe-
riences that others with their same identity have had, and communicate with others who 
identify with them [8]. LGBTQ individuals were found to have a higher sense of ac-
ceptance after interacting with other individuals who identified as LGBTQ [10].There 
is a clear positive impact of online communities on self-esteem and overall quality of 
life for individuals with stigmatized identities [7], however, as ICTs have not been the 
main focus of any research, little is known about the specific characteristics of the 
online communities these individuals engage in. Apart from online communities, there 
is a lack of detailed knowledge on what other ICTs are being employed. 
3.5 The Gap  
Few studies included large enough samples of LGBTQ+ participants who are also PoC 
to examine the unique issues facing this group [2]. The completion of the literature 
review indicated that there is a gap in the research that examines how QPoC leverage 
ICTs to cope with the unique stigma that they experience having two marginalized 
identities. While literature suggests that QPoC actively leverage ICTs as a tool for cop-
ing, there is little knowledge about which specific tools are being used and how. Table 
1 explains number of studies found, the sample size, and the percentage of people of 
color included.  
Table 1. Representation of PoC in studies with participants from the LGBTQ community. 
Type of Study Sample Size Participants of Color 
 Interview 33 5 (15%) 
Survey 323 88 (27%) 
Survey 460 111 (32%) 
Survey 449 108 (32%) 
Interview 600 144 (24%) 
Survey 3588 206 (6%) 
Survey 4933 541 (11%) 
Total: 7 Total: 10,386 Total: 1,203 (11.58%) 
   
 
This gap in knowledge is important because over 130 million individuals in the U.S. 
identify as QPoC [17]. Each of these individuals experience the negative consequences 
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of stigma every day and as a result must find a way to cope. If there is a better under-
standing of how marginalized and stigmatized populations leverage ICTs as part of their 
coping mechanisms, then it will be possible to maximize benefits and minimize harms.  
A lack of knowledge regarding what specific ICTs QPoC are leveraging to cope and 
how they are doing so represents an inability to improve these interfaces and improve 
the experiences of these individuals. If there is knowledge about how these populations 
use these tools, the design of these ICTs can be improved, educators can build them 
into their curriculum, and health practitioners build them into their care. 
4 Future Research & Next Steps  
This literature review has found that QPoC experience a unique stigma due to their dual 
marginalized identities. Since QPoC are dealing with multiple societal stigmas, there is 
pressure to find unique ways of coping with the added burden. In order to better under-
stand the complex relationship between race, sexual orientation, gender identity, and 
the use of information communication technologies to cope, more work needs to be 
done [5]. 
To fill the gap and address this lack of knowledge, the following strategies are pro-
posed: 
1. Conduct interviews to collect information on how QPoC report their experiences of 
stigma as double minorities, as well as what ICTs they report using to cope with their 
stigmas and how they are using them. This will provide a basic foundation of the 
experience of QPoC, directly from the experts themselves. 
2. Utilize the information collected in strategy 1 to create a more informed, online sur-
vey administered to individuals who identify as QPoC in order to gauge the gener-
alizability of this information. 
3. Present a cohesive analysis of how QPoC leverage ICTs as a tool to cope with soci-
etal stigma and how these coping mechanisms can be improved.  
The information gained through these strategies can be beneficial for informing im-
provements for both new and existing digital tools to support the needs and behaviors 
of the QPoC that are using these tools to cope. This information can inform workshops 
led by both UX/HCI experts and the members of this population, as designing tech with 
QPoC themselves will create an improved understanding of how to better implement 
features that will address their needs. Leveraging ICTs as a tool for coping has the 
potential to ameliorate both online and offline experiences for this unique population, 
if given the proper exploration and expansion.  
References 
1. Rho, E. H., Haimson, O. L., Andalibi, N., Mazmanian, M., Hayes, G. R.: Class Confessions: 
Restorative Properties in Online Experiences of Socioeconomic Stigma. Proceedings of the 
2017 CHI Conference on Human Factors in Computing Systems - CHI 17, 3377-3389 
(2017). doi:10.1145/3025453.3025921 
7 
2. Whitfield, D. L., Walls, N. E., Langenderfer-Magruder, L., Clark, B.: Queer Is the New 
Black? Not So Much: Racial Disparities in Anti-LGBTQ Discrimination. Journal of Gay & 
Lesbian Social Services, 26(4), 426-440 (2014). doi:10.1080/10538720.2014.955556 
3. Cyrus, K.: Multiple minorities as multiply marginalized: Applying the minority stress theory 
to LGBTQ people of color. Journal of Gay & Lesbian Mental Health, 21(3), 194-202 (2017). 
http://dx.doi.org/10.1080/19359705.2017.1320739 
4. Kuper, L. E., Coleman, B. R., Mustanski, B. S.: Coping With LGBT and Racial-Ethnic-
Related Stressors: A Mixed-Methods Study of LGBT Youth of Color. Journal of Research 
on Adolescence, 24(4), 703–719 (2013). doi: 10.1111/jora.12079 
5. Goldbach, J., Gibbs, J.: Strategies Employed by Sexual Minority Adolescents to Cope With 
Minority Stress. Psychology of Sexual Orientation and Gender Diversity, 2(3), 297-306 
(2015). Doi: 10.1037/sgd0000124 
6. Rivera, E., Poldruhi, M., Ward, C., Jenkins, G., Nichols, E., Pinter, A.: The black at the end 
of the rainbow: Online discrimination among LGBTQ African Americans. IConference 
2019 Proceedings. Presented at the iConference 2019 (2019). 
https://doi.org/10.21900/iconf.2019.103350 
7. McKenna, K. Y. A., Bargh, J. A.: Coming out in the age of the Internet: Identity “demargin-
alization” through virtual group participation. Journal of Personality and Social Psychology, 
75(3), 681–694 (1998). https://doi.org/10.1037/0022-3514.75.3.681 
8. Wiederhold, B. K.: Cyberbullying and lgbtq youth: A deadly combination. Cyberpsychol-
ogy, Behavior, and Social Networking, 17(9), 569–570 (2014). 
https://doi.org/10.1089/cyber.2014.1521 
9. Balsam, K. F., Molina, Y., Beadnell, B., Simoni, J., Walters, K.: Measuring multiple minor-
ity stress: The lgbt people of color microaggressions scale. Cultural Diversity and Ethnic 
Minority Psychology, 17(2), 163–174. (2011). https://doi.org/10.1037/a0023244 
10. Fox, J., Ralston, R.: Queer identity online: Informal learning and teaching experiences of 
LGBTQ individuals on social media. Computers in Human Behavior, 65, 635–642 (2016). 
https://doi.org/10.1016/j.chb.2016.06.009 
11. Howarth, C.: Race as stigma: Positioning the stigmatized as agents, not objects. Journal of 
Community & Applied Social Psychology, 16(6), 442–451 
(2006).  https://doi.org/10.1002/casp.898 
12. Lenhardt, R.A.: Understanding the Mark: Race, Stigma, and Equality in Context. New York 
University Law Review. 803-931 (2004). 
13. Chaney, C., Robertson, R. V.: Racism and police brutality in america. Journal of African 
American Studies, 17(4), 480–505 (2013).  https://doi.org/10.1007/s12111-013-9246-5 
14. Alegría, M., Pérez, D. J., Williams, S.: The role of public policies in reducing mental health 
status disparities for people of color. Health Affairs, 22(5), 51–64 
(2003).  https://doi.org/10.1377/hlthaff.22.5.51 
15. De Jong, G. F., Madamba, A. B.:  A double disadvantage? Minority group, immigrant status, 
and underemployment in the united states. Social Science Quarterly, 82(1), 117–130 (2001). 
https://doi.org/10.1111/0038-4941.00011 
16. Giwa, S., Greensmith, C.: Race Relations and Racism in the LGBTQ Community of To-
ronto: Perceptions of Gay and Queer Social Service Providers of Color. Journal of Homo-
sexuality, 59(2), 149–185 (2012). doi: 10.1080/00918369.2012.648877  
17. Kastanis, Angeliki, et al.:  “LGBT Proportion of Population.” The Williams Institute, wil-
liamsinstitute.law.ucla.edu/visualization/lgbt-stats/?topic=LGBT&area=4#density (2016)  
18. Sandfort, T., Bos, H., Knox, J., Reddy, V.: Gender nonconformity, discrimination, and men-
tal health among black south african men who have sex with men: A further exploration of 
8 
unexpected findings. Archives of Sexual Behavior, 45(3), 661–670 (2016). 
https://doi.org/10.1007/s10508-015-0565-6  
19. Nazroo, J., Y.: The structuring of ethnic inequalities in health: Economic position, racial 
discrimination, and racism. American Journal of Public Health, 93(2), 277–284 (2003). 
https://doi.org/10.2105/AJPH.93.2.277  
20. Kananur, Chandra V.: “Racial Discrimination in Canada: Asian Minorities.” ERIC, R & E 
Research Associates, 1972, eric.ed.gov/?id=ED099434. 
21. Goldstein, A. P.: The ecology of aggression. New York: Plenum Press (1994). 
